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BHOST.S AND THE TONE SCALE | 


1 1 
;i 1 
’• : 

The following is extracted from the Advanced Clinic 
Course Preparatory Manual for Advanced Students, in 
Scientology. . It was published in 1957. ' 

' ' OBHOSIS AHD.THE TONE SCALE 

:al 


Somewhere in your" possession, in your desk, or tucked 
into a- bookcase, are. 'two large pieces of. paper. They (are 
covered. closely; with data invaluable to an Auditor. X ou .' • 
have poured over them, and quoted from them many, many. times. 
They are ," of course , the >Chart of Human Evaluation and the 
Chart of Attitudes. The data in them is a .large part: of 
an Auditor 1 c stock in trade, and every Auditor is, in some 
degree, familiar with them.^F •; • --•vj 

But :how about getting .the data off the charts and 
applying, it ..to ;life, tpiOome real, person? It's not har'd to 
do casually;: for some acute tone-. ' "Joe was on a 1.5 kick 
last night . V r :..Sure , he turned red as a beat, and threw a 
book at your, head. : , Simple. Hary breaks into sobs, fend 
grabs for the kleenex. Couple of Auditors on the scene 
exchange looks, nod sagely. - ”Hmm! Grief! " -But hovij about' 
chronic tone, with that '.thin,' shiny veneer of social tone 
slicked over it?,.. How sharp and how certain are you about 
that? llow, take "a pc that you are familiar with. ’.That 
• exactly i 3 his .chronic tone? If you don’t know, yoq had 
. better read on. .If you do, road on, and learn more about 

The title of this article starts viith-an odd word:’ 
obnosis. 3 It’s been put together from the phrase: ’jobserving 
the obvious.” The art of observing the obvious is strenuously 
neglected; in. .ourj society at this time. - Pity. It’s- the only 
. way you ever.ceo anything?, you observe the obvious. ; You 
look at the isness jof something , at what ic actually .there . 
fortunately for .us ; the. ability to obnose is not any sense 

.’’inborn” or mystical. But it -is being taught that 

people outside of Scientology. 


being taught that way by 
o see 'what is there? Well, 


- How do you teach somebody to i 
' you put up something for him to look at, and have him' tell 
you what ha secs. That is what is done in an ACC class , 
the earlier in the course , the better. A student; is asked 
to stand, up in front of the classroom and be looked at by 
the rest of the. students.' An instructor stonds by,’ and 
keeps asking, "What do you see?" The first responses run 
about like. this;. ..’'Well , I can see he's had a lot of 
experience. ” . "Oh, can you? . Can you really see his i-' 


I 
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experience? Vfhat do you see there?" "Well* I can fell from 
the wrinkles around his eyes and mouth that he's had lots of 
experience." "All right, but what do you see?" "Oh, I pet 
you.. I see wrinkles . around his eyes and mouth." "Good!" 

The instructor accepts nothing that isn't plainly visible 
A student, starts to catch on. and says: "Well, I can real! 
see he's got ears." "All right, but from where ■ you're 
oitting can .you see both ears right now as you're looking 
at him?" ' "Well, no." "Okay. What do' you see?" "1* see tye's 
got a left ear." "Fine!" Ho conjectures, no tacit a 
assumptions will do. Hor are the. students permitted to 
wander in the bank. For example "He's got good posture." 
"Good posture by comparison with what?" "Well, he's 
standing straighter than most people I've seen." "Are they 
here now?" "Well, no, but I've got pictures of them." 

"Come on. Good posture in relation to what, that you can 
see right. now." "Well, he's standing straighter than you 
are. You're a little slouched." "Right this minute?" ."Y& 
"Very good." You see what the goal of this is? It is to- 
• get a student to the point where he can look at another 
person, or an object, and see exactly what is there. . Hot 
a deduction of what might be there from what he docs, see 
there. Hot something the bank says ought to go in company 
with what is there, dust what is there, visible and piair, 
to the eye. It's so simple, it hurts. 

•Along with this practice in observing the obvious 
about people, the students receive a lot of information 
about particular physical and verbal indications of tone 
level. Things very easy ‘to see and hear, by looking at a 
person's body and listening to his words. ’’.Thetan-uatching" 
has no part, in obnosis. Look at the terminal, the body, 
and listen to what's coming out of it. You don't want to 
get mystical about this, and start relying on "intuition". 
Just look at what's there. 

As examples: You. can get a good tip on chronic tone 
. from what a person does with his eyes. At apathy, lie will 
give the appearance of looking fixedly for minutes on end, 
at a. particular object. Only thing is, he doesn't see it] 

He is.n't aware of the object at all. If you dropped a bag • 

. over his head, the focus of his eyes would probably remain' 

• the same. -Moving Up to grief, the person' does look "down- 
cast". A person in chronic grief tends -to focus his eyes 
down in the direction of the floor a good bit. In the lover 
ranges of grief, his attention will be fairly fixed, as ir 
apathy. As he starts moving up into the fear band, you gat 
the focus shifting around, but still directed downward. 

At fear itself, the very obvious characteristic is. that the 
person can't look at you. Terminals are too dangerous ‘to 
look at. He's supposedly talking to you., but hc'.s looking 
over in the left field. Then he glances at your feet briefly 
then over your head (you get the. impression a plane's 
passing over), but. now he's looking back over his shoulder. 
Flick, flick, flick. In short, he'll look anywhere but at 
you. Then, in the lower band of anger, he \*ill look away | 

' from you, deliberately. You know,’ lie looks away from vou-J 
it's an overt communication break. A little, further un the 
line, and he'll look directly at you all right, but not 
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very pleasantly. He wants to locate you - as a target. # 

Then, at boredom, you get the eyes wandering around again 
•but not frantically as in fear. Also, he won't be avoidi|n; 
looking at you. He'll include you among the things he 
at. 

£quipt with data of this sort,’ and having gained sore 
proficiency in looking at the isness of people, the ACC 
students are cent cut into the public to talk to strangerls 
and to spot them on the tone scale. Usually, but only as 
slight crutch in approaching people, they are given ascr: 
of questions to ask each pers.on, and a clipboard for jott: _ 
down the answers, notes, - etc. They arc public-opinion poll- 
takers from the Hubbard Research Foundation. The real 
purpose of their talking to people at all is to spot, their 
on the tone scale, chronic tone and social tone. They arj< 
given questions calculated to produce lags and break through 
social machinery, so that the chronic tone juts out. Herje 
arc- some sample questions ,• actually used: "What's the 
most obvious thing about me?" "When wa3 the last time you 
had your hair cut?" "Do you think people do as much work 
now as they did fifty years ago?" At 'first, the students| 
merely spot the tone of the person they. arc interviewing 
and many and various are the adventures they have while 
doing this I Later, as they gain some ‘ assurance about 
stopping strangers end plying then with questions, these 
instructions are added: "Interview at least IS people. 

With the first five, match their tone, as. soon as you’ve 
spotted it. The next five, you drop below their chronic 
tone, and see what happens. For this last five, put on a) 
•higher tone than theirs." . 

•• . • • j 

Uhat does. the ACC student gain from these exercises? 

A willingness to communicate with anyone, for one thing. 

To begin with, students are highly selective about the sert 
of people they’ stop. Only old ladies. Ho one who looks 
angry. Or only people who look clean. Finally, they jus 
stop the next person who comes along, even though he looks 
lcperous and armed to the teeth. Confrontingness has cone 
way up, and he's just somebody else to talk to. They become 
. willing to- pin-point a person on the scale, without shilly- 
shallying. Then say, "He's a chronic 1.1. Social tone 3.5, 
but real phony.’*.; That's the way it is, and they can see 
it. They- also become quite gifted and flexible at assuming 
tones at will, and putting them across convincingly. Very 
useful in many situations , and lots of fun to do. They 
grow adept at- punching through a coma lag in an informal 
situation. At sorting out apparencies from idealities . The 
rise in certainty of comnuni cation > and in ease and relaxation 
of manner while handling people, in the students who have 
been run-through this mill, is something which must be seen 
or experienced to be believed. The or.c most often repealed 
request in every ACC Unit is: "Can't we please have some 
more obnosis this week? We- haven't had enov.gh of it yet." 

(17: is statement is very funny to the ACC Instructors, 
because these same students said at the beginning, "If you 
make me go out there , I'll walk out on the course.") Obrosis 
is quite important , and should be .learned, as thoroughly c s 
possible by all Scientologists. 
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j TRAINING DRILLS MODERNIZED 

: iS *.' (Revises 17 APRIL 1961. 

... This 1ICO 11 cancels the following. 

• ' , Original HCO B 17 April 1961 Training Drills Modernized 

•Revised HCO B 5 Jan 71 Training Drills Modernized 

• Revised ‘ HCO B 21 June "M Training Drills Modernized 

• -i je - i Issue III 

. v .,’ • HCO B 25 May 71 The TR Course 

- • This HCO B is to replace all other issues of 

j TRs 0-4 in all packs and chcckshcets.) 

Due to the following factors. I have modernized TRs 0 to 4. 

.1. The auditing skill of any student remains only as good as he can do lus TRs. 

. 2. Flubs in TRs rue the basis of all confusion in subsequent efforts to audit. 

3. If the .TRs are* not 'well ieanied early in Scientology training coursek' THE 
BALANCE OF THE COURSE WILL FAIL AND SUPERVISORS AT UPPER 
LEVELS WILL BE TEACHING NOT THEIR SUBJECTS BUT TRS. . 

•4. Almost all confusions on Meter, Model Sessions and Scientology or 1 
processes stem directly from inability to do the TRs. 

# 5. A student who has not mastered his TRs will not master anything further. 

6 . 


Comm 

in 


ihin; 


Scientology or Dunetic processes will not function in the’ presence of bed TRs. 
The preclc.sr is already being overwhelmed by process, velocity and cannot bear up 
to TR flubs without ARC breaks. 

Academies were tough on TRs up to .1958 and have since tended to softcnl 
^ .Courses ue hot a tea. pirtyJt&’iSi 

These TRs given here'should be put in use at once in all auditor trai 
Academy and HGC and in the future should never be relaxed. 

Public courses ~ on TRs ’ are NOT “softened” because they are for the] Public. 
Abolutely no standards are lowered. THE PUBLIC ARE GIVEN REAL TRS- ROUGH, 
TOUGH AND HARD. To do otherwise is to lose 90% of the results. There is nothing 
pale end patty-cake about TRs. . ' 

THIS KCOB MEANS WHAT IT SAYS. IT DOES NOT MEAN SOMETHING 
ELSE. IT DOES NOT IMPLY ANOTHER MEANING. IT IS NOT OPEN TO 
INTERPRETATION FROM ANOTHER SOURCE. , ... . , , . 

1 THESE TRS ARE DONE EXACTLY PER THIS HCO B WITHOUT 
ACTIONS OR CHANGE. 

^ a S;«t ' ’ -> 

y - . sj .-fi r '■ »,-s • 

NUMBER: OTTRO 1971 r , ; 

NAME: Operating Thctan Confronting. 

COMMANDS : ' . ''None. • ; ^ 

POSITION: Student and coach sit facing each other with eyes closed, a com! 
distance apart-about three feet. 

PURPOSE: To train student to be there comfortably and confront cnjthcl 
The idea is to get the student able to BE there comfortably in a position tiuei 
front of another poison, to BF there and not do anything else but BE there. 




:up;.; 


THAWING STRESS: 

) ( t 

Student and coach sit facing each other with eyes 

rinsed. 

There is no convcrsat 

ion. This is a silent drill. There is NO twitching. 1 

loving, 

con fj on tin?, with a boilj 

' part, “system" or vias used to confront or anything else 

added 

to BE tlictc. One will i 

isually see blackness or an area of the room when one’s e 

yes arc 

cloicd. BE THERE, CO 

•1FOKTABLY AND CONFRONT. 


Y/hen a student can BE 

there comfortably and confront and has reached a major 

stable 

win, the drill is passed; 



HISTORY: Develop* 

i by L. Ron Hubbard in June 71 to give an additional p 

a client 

to confrontin’ and e! 

iminate students confronting with their eyes, blinkir. 

g, etc. 

Rcvi'.cd by L. Ron Hubbard iirAugust 1971 after research discoveries on TRs. 


NUMBER: TR 0 CONFRONTING REVISED 1961 


NAME: Confronting 1 

Preclear. 


COMMANDS: None. 



POSITION: Student 

and coach sit facing each other a comfortable d 

Istancc 

apnrt-about three ffcct. 



PURPOSE: To train 

student to confront a preclcar with auditing only 0 

r with 

nothing. The whole idea is to eel the student able to be there comfortably in a pi 

esition 

three feet in front of a 

preclcar, to BE there and not do anything else but BE the 

re. 

TRAINING STRESS: 

Have student and coach sit facing each other, neither : 

naking 

i' any conversation or efi 

fort to be interesting. Have them sit and look at each ell 

icr and 

S 3 y and do nothir .3 fci 

• some hours. Student must not speak, blink, fidget, g5«gl 

s or be 

. embarrassed or widen 

. It will be found the student tends to confront WITH 

1 body • 

part, rather than just c 

onfront, or to Use a system of confronting rather than j 

ust BE 

there. The drill is mis- 

•named if Confronting means to DO something to the 1 : 

c. Tite 

whole action is to accustom an auditor to BEING THERE three feet in fror 

it of a 

prcdcar without cpolokitins or moving or being startled or embarrassed or del’ 

ending 

self. Confronting with 

a body part can cause somatic* in that body part being v 

lied to 

confront. The solutior 

i is just to confront and BE there. Student passes when 

he can 

r [';, just BE there and confi|ont and he has reached a major stable win. 


HISTORY: Develops 

d by L. Ron Hubbard in Washington in March 1957 ti 

0 train 

' ’ students to confront 1 

arccltara in the absence of social tricks or conversation 

and to • 

overcome obsessive compulsions to be “interesting”. Revised by L. Ron I-Iubbsr 

J April 

. 1961 on finding that 

SO? Goals required for its success a much higher lc 

fvel of 

technical sldll than earlier processes. Revised by L. Ron Hubbard in August 197 

1 after 

research discoveries on 

TRs. 


• NUMBER: TR 0 BULLS AIT REVISED 1961 


NAME: Confronting 

Bullbaited. 


COMMANDS: Coacli 

1 : “Start" “That’s it" “Flunk". 


POSITION: Student 

and coach sit' facing each other a comfortable d 

istancc 

aparl-about three feet 



PURPOSE: To train 

student to confront a preclcar with auditing or with nothing. 

j. The whole idea is to [ 

set the student able to BE there comfortably in c positio 

n three 

• feet in front of the c 

ireclcar without- being thrown off, distracted or reacting 

in any 

h way to what the preclcar says or does. 


TRAINING STRESS: 

After the student has passed TR 0 and he can just B1 

2 there 

comfortably, “bull be 

jting" can begin. Anything added to BEING THERE is 1 

harply 

flunked by the coach. 

Twitches, blinks, sighs, fidgets, anything except ju 3 t biin 

S there 

is promptly flunked, v, 

,'ith the reason why. 


PATTER: Student coughs. Coach. "Flunk! you coughed. Start." Tliis is the w 

hole of 

the coach’s patter as a 

coach. 


PATJ’ER AS A COIS 

FRONTED SUBJECT: The coach may say r.nythir .3 

or do 

/ » Anything except leave 

the chair. The student’s “buttons" can be found end trom 

pad on 

lisrd. Any words not 

coaclung words may receive no response from the studenl 

. If the 

j- student responds, Utt 

: coach is instantly a coach (sec patter above). Student 

pastes 

ilCOD KAugutt 1971 11 

f - • 

l - 2 , 








7 lo train 
on and to 
bard April 
:r level of 
1971 after 


when lie can Ul* there comfortably without homy, thrown off r.i <ti::lraolcd| 
any way to anything tljic coach says or does and lias readied a uuijor stable it 

IIISJORY: Developed by L. Ron Hubbard in Washington in Match 19. 
students to confront prcclears in the absence of social tricks or con versa i 
overcome obsessive compulsions to be “interesting". Kerned by L.. Ron liubl 
1961 on finding that SOP Goals required for its success a much high 
technical skill than earlier processes. Revised by L. Ron Hubbard in August 
research discoveries on TRs. 

NUMBER: TR 1 RE VISED 1961 
NAME: Dear Alice. 

PURPOSE: To train the student to deliver a command newly and in' a rj< 
time to a preclear without flinching or trying to overwhelm or using a via. 

COMMANDS: A phrase (with the “he saids" omitted) is picked out of the book 
“Alice in Wonderland” and read to the coach. It is repeated until the coachns satisfied 
it arrived where he is. . ' ' ... 

, POSITION: Student and coach are seated facing each other a comfortaijk 

apart. ;• -4 .... ' . . ; • • 

TRAINING STRESS: The command goes from the book to the student land, as his 
own, to the coach. 1^ must not go from book to coach. It must sound fiatural r.ot 
.artificial. Diction and. elocution have no part in it. Loudness may have. 

The coach must have received the command (or question) clearly and h3ve 
it befoie he says “Good”. ^ ,■ V ‘ : 

PATTER: The coach says “Start”, says “Good “without a newstart if the 
is received of says “Flunk" if the command is r.ot received. “Start" is not used again. 
“That's it” is used’ to terminate for a discussion pr to end the activity. Ilf session is 
; 'terminated for a discussion, coach must say “Start" again before it resumes.' 

'This drill is passed only v/hen the student can put across a command naturally, without 


communication formula to ne’w student#. Revised by L. Ren Uubbssrd 1951 
. auditing ability. • ' 

NUMBER r. Til 2 REVISED 1961 

■CC-;::';-;". f: • \ 

NAME:.' Acknowledgements/; '•/' 

PURPOSE: To teach student that cn acknowledgement is a method of [controlling 
predear communication and that an acknowledgement is a full step. 

COMMANDS: The ' coach reads lints from “Alice in Wonderland" omitting 
saids” and the student thoroughly acknowledges them. The cosch repeats ja 
feels was not truly acknowledged. ; 

. POSITION: Student and coach 'are seated facing each other at a cornfortaj;! 

, apart. u v.:* it ■ • ^j 1 ^, 

TRAINING STRESS: Teach student to acknowledge exactly ‘v/hat was said so 
prcclcar knows it was heard. Ask student from time to time what was said. Curb over 
and under acknowledgement!. Let student do anything ut first to get' tcknov/tedf.emsnt 
across, then even him out. Teach him that an acknowledgement is c stop, not beginning 
of a new cycle of communication or an encouragement to the prechar to go on. 

To teach further that one can fail to get an acknowledgement across or can fail to stop 
a pc- with an acknowledgement or can take a pc’s head off with an Acknowledgement. 

PATTER: The coach says "Start”, reads a line and says “Flunk" every time the 
coach feels there ha^ been an improper acknowledgement. The coach repetts the same 
line each lime the coach says “Flunk". “That’s it” may be used to terminate for 
discussion or terminate the session. "Start" must be used to begin a new coaching after 
a "That's it". ’ 


He 

liny line he 


sic distance 
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HISTORY: Developed by L. Ron lliibhnid in Loudon in April I °56 l» leach new 
student* (hat an acknowledgement ends a communication cycle and a perio l of time, 
that a new command begins a new period of lime. Revised lVtil by L. Ron llubbcrd. 

NUMUKRs TJi 3 REVISED 1961 

NA 11 E: Duplicative Question. 

PURPOSh: To teach a student to duplicate without variation an auditing question, 
each time newly, in its own unit of time, not as a blur with other questions, and to 
acknowledge it. To teach that one never asks a second question until he has received an 
answer to the one asked. 

COMMANDS: “Do fish swim?” or "Do birds fly?" 

POSITION: Student and coach seated a comfortable distance apart. 

TRAINING STRESS: One question and student acknowledgement of its : nswer in 
one unit of time which is then finished. To keep student from straying into < .'.nations 
of command. Even though the same question is asked, it is asked as though it had never 
occurred to anyone before. 

The student must learn to -give a command and receive an answer and to acknowledge 
it in one unit of time. 

The student is flunked if he or she fails to get r.n answer to the question askec . if he or 
she fails loTcpeat the exact questions, if he or she Q and As with excursions taken by 
the coach. 

PATTER: The coach uses "Start" and "That’s it”, as in earlier TPj>. The co: eh is not 
bound after starting to answer the student’s question but may comm lag or give a 
commenting type answer to throw the student off. Often the coach should answer. 
Somewhat less often the coach attempts to pull the student in to a Q and A or upset 
the student. Example: 

*’ Student: "Do fish swim?” 

Coach: "Yes" ’ 

Student: "Good" 

Student: "Do fish swim?" 

Coach: "Aren't you hungry?" 

Student: < "Yes” 

Coach: * “Flunk’! 

When the question is not answered, the student must say; gently, “I’ll repeat the 
auditing question," and do so until he gets an answer. Anything except commands, 
acknowledgement and as needed, the repeat statement is flunked. Unncccssay use of 
the repeat statement is flunked. A poor command is flunked. A poor acknowledgement 
is flunked. A Q and A is flunked (as in example). Student misemotion-'or co; fusion is 
flunked. Student failure to utter the next command without a long comm lag is 
flunked. A choppy or premature acknowledgement is flunked. Lack of an 
acknowledgement (or with a distinct comm lag) is flunked. Any words from t ;e coach 
except an answer to the question, "Start" “Flunk" "Good” or "That's it" shculd lmvc 
no influence on the student' except to get him to .give a repeat statement and the 
command again. By repeat statement is meant, “I’ll repeat the auditing command." 

"Start",' "Flunk", "Good" and "That’s it" may not be used to fluster or trap the 
student. Any other statement under the sun may be. The coach rnay try to leave his 
chair in tills TR. If he succeeds it is a flunk. The- co3ch should not use in reverted 
statements such as "I just had a cognition." ’Coach divertivc’ statements s lould all 
concern the student, and should be designed to tlirow the student off and cause the 
student to lose session control or track of what the student is doing. Tire student’s job 
Is to keep a session going in spite of anything, using only command, the repeat 
statement or the acknowledgement. The student may use his or her hands to prevent a 
’Blow’ (leaving) of the coach. If the student does anything else Ilian the above, it is a 
flunk arid the cbach must say so. 

HISTORY: Developed by L. Ron Hubbard in London In April 1956, fo overcome 
variations and sudden changes in sessions. Revised 1961 by L. Ron Hubbsr J. The old 
TR h ns a comm bridge as part of its training but this is now part of end is taught in 
Model Session and is no longernccded at this level. Auditors have been frail in getting 


C 
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their questions answered. This TR was redesigned to improve that frailly. 

NUMBER: TR 4 REVISED 1961 
NAME: Prcdcar Originations.' 

PURPOSE: To teach' the student not to be tongue-tied or startled or brown off 
session by originations of preclear and to maintain ARC with preclear throughout an 
origination. _ . . 

COMMANDS: The student runs "Do fish swim?" or "Do birds. fly?" on coich. Coach 
answers but now and. then makes startling comments from a prepared li: t given by 
Supervisor. Student must handle originations to satisfaction of coach. 

POSITION: Student iand coach sit facing each other at a comfortable dist incc apart. 


TRAINING STRESS: The student is taught to hear origination and do three tilings. 
1. Understand it; 2. Acknowledge it; and 3. Return preclcar to session. If the coach 
feels abruptness or too much time consumed or lack of comprehension, he corrects the 

student into better handling- 

PATTER: All originations concern the coach, his ideas, reactions or diffici Itics, none 
concern the auditor. Otherwise the patter is the same as in earlier TRs. The student’s 
patter is governed by: 1. Clarifying and understanding the origin. 2. Acknow edging the 
origin. 3. Giving the repeat statement "I’ll repeat the auditing command/’ and then 
•giving it. Anything else is a flunk. - 

The auditor must be taught to prevent ARC breaks and differentiate between a vital 
problem that concerns the pc and a mere effort to blow session. (TR : Revised.) 
Flunks are given if the student does more than 1. Understand; 2. Acknowledge; 3. 
Return pc to session. 1. . , 

-’-I- *|>S '»>*'-*{{■ J? ■: 

Coach may throw in' remarks personal to student as on TR 3. Student’s failure to 
‘‘differentiate between these (by trying to handle them) and coach’s remarks about self 
as "pc" is a flunk. j , -V • Ar • . 

Student’s failure to persist is always a flunk in any TR but here more so. Coach should 
not always read from list to originate, and not always look at student when about to 
comment. By Originate- is meant a statement or remark referring to the state of the 
coach or fancied ease. By Comment is meant a statement or remark aimed only at 
. student or room.. Originations are handled, Comments are disregarded by the student. 


HISTORY: Developed by Ll Ron Hubbard in London in April ;1956, to teach 
auditors to stay in session when preclear dives out. Revised by L. Ron Hubbard in 
1961 to teach an auditor more about handling origins and preventing ARC b eaks. 

. - ■ :■ ' ■ ••• ■ 

As TR 5 is also part of the CCHs it can be disregarded in the comm course TRs despite 
its appearance on earlier lists for students and staff auditors. v 

TRAINING NOTE _ . 

It is better to go through these TRs several times getting tougher each time than 
to hang on one TR forever or to be so tough at start student goes onto a decline. 

r-V-'-v • 

t -'Ar l. ron. iiubbard 

• ; • ‘ / Founder 

LRH:jw:JR:JS:nt.*p«.rd ' ’ " > 

Copyrighlfe) 1961, 1971 .. v/. ,./ . .. r . ” . 

by L. Ron Hubbard !" . 
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UPPER INDOC TRS 




Following arc the 

Upper 

Indoc TRs 6 to 9 inclusive. 




Number: TR 6 






Name: S-C (Body Control) 





Commands: Non-verbal for 1 

first half of training' session. First half of coachir 

g session, 



the student silently steers tlx 

: coach’s body around the room, not touching 

the walls, 



quietly starting, changing and stopping the coach’s body. When the student 

has fully 

j 1 

mastered non-verbal 8 

-C, the 

: student may commence verbal 8-C.. 


3 

The commands to be i 

ised for 

•8-Care: 




"Look at that walL 

" "Thank you." 




, "Walk over 

to that 

wall." "Thank you." 




“Touch that 

l wall." 

"Thank you.” 




‘Turn around.” “Thank you." 




Position: Student and coach v/alking side by side: student always on coa< 

:h’s right, 



except when turning. 




A 


Purpose: First part: 

To accustom student to moving another body that 

liis own 

<S 

ip 

without verbal communication. Second part: To accustom student to movin 

S another 



body, by and while 

giving 

commands, only, and to accustom student 1 

o proper 



commands of 8— C 






Training Stress: Complete, t 

lisp precision of movement and commands. Stuc 

ent, as in 



any other TR, is flunked for 

1 current and preceding TRs. Thus, in this case, 

ihc coach 



flunks the student foi 

r every 

hesitation or nervousness in moving body, for < 

very Hub 



of command, for poor confronting, for bad communication of command, 

for poor 



acknowledgement, fc 

>r poo 

r. repetition of command, and for failing t 

o handle 



origination by coach. 

Stress 

that student tarns to lead slightly in all the rr 

otions of 



v/alking around the room or 

across the room. This will be found to have a gre 

at deal to 



do with confronting. 

In the 

first part of the session student is not allov/c 

d to walk 



coach into walls, as 

Walls then become automatic stops and the student is 

then not 



stopping the coach’s t 

jody but allowing the wall to do it for him. 



3 

History: Developed 

by L. 

Ron Hubbard in Camden, New Jersey in Octo 

)cr 1953, 


modified in July 1957 in Washington, D.C., and the commands were modifi: 

d in HCO 



Bulletin of 16 November 19< 

55, Issue II. 




Number: TR 7 






Name: High School 

Indoc. 





Commands: Same a: 

s 8-C (control) but with student in physical contact w 

-ilh coach. 



Student enforcing commands by manual guiding. Coach has only -three stat 

:mcnls to 


, 

which student musi 

t listen: "Start" to begin coaching session, "Flunk 

: k ‘ to call 

. 

• 

attention to student 

error. 

and "That's it" to end the coaching session. 

No other 


remarks by the coach are.> 

.-alid on student. Coach tries in all possible wa 

•s, verbal. 


~p 

covert and physical, 

to stop student from running control on him. If tl 

c student 



falters, comm logs, 1 

‘umbles 

, a command, or fails to get execution on part 

of coach, 


3 






2 



wacli says 'Think" am! they start at the beginning or the command cycle in which the 
error occurred, (bach falldown is not allowed. 

Position: Student and coach ambulant. Student handling coach physically. 

Purpose: To train student never to be stopped by a person when he gives a comt land. 
To (lain him to run Sine control in any circumstances. To teach him to handle 
rebellious people. To bring about bis willingness to handle other people. 

Training Stress: Stress is on accuracy of student performance and persisted :c by 
student. Start gradually to toughen up resistuncc of student on a gradient. Don't kill 
him off all at once. 

History: Developed by L Ron Hubbard in London, England, in 1956. 

Number: TR 8 

Name: Tone 40 on an Object. 

Command: “Stand up." “Thank you." “Sit down on that chair." "Thank you.” These 
are the only commands used. 

Posit ion:' Student' sitling’in chair facing chair which has on it an ashtray. Coach itling 
in chair facing chair occupied by student and chair occupied by ashtray. 1 

Purpose: To make stupent clearly achieve Tone 40 commands. To clarify intentions 
as different from words. To start student on road to handling objects and peopl t with 
postulates.. To obtain obedience not wholly based on spoken commands. 

Training Stress: Undcij the heading of training stress is included the various ways and 
means of getting the student to achieve the goals of this training step. During thq early 
part of this drill, say in the first coaching session, the student should be coached in the 
basic parts of the drill, ^nc at a time. First, locate the space which includes himself and 
the ashtray but not more than that much. Second, have him locate the object in that 
space. Third, have hirrt command the object in the loudest possible voice he can 
mus!cr. : This ; is called shouting. . The coach’s patter ‘would run somethin ; like 
this: “Locate the space.". “Locate the object -in that space.” “Command it as loudly 
as you can.” “Acknowledge it as loudly as you can." “Command it as loudly i s you 
can." “Acknowledge it as loudly as you can.” That would complete two eyries of 
action. When shouting is completed, then Iiave student use a normal tone of voic: with 
a lot of coach attention on the student getting the intention into the object. Hex!, have 
the student do the drill while using the v/rong commands-Lc., saying “Thankj you" 
while placing in the object the intention to stand up, etc. Next, have the student io the 
drill silently, putting thje intention in the object without even thinking the words of the 
command or the acknowledgement. The final step in this would be for the coach to say 
“Start" then anything else lie said would not be valid on student with the exception of 
“Flunk” and "That’s il." Here, the coach would attempt to. distract the student using 
any verbal means lie c<|>uld to knock the student off Tone 40. Physical heckling would 
not be greater than lamping the student on the knee or shoulder to get his attention. 
.When the student* can) maintain Tone 40 and gel a clean intention on the object for 
each command and for each acknowledgement, the drill is flat. There arc other v. ays to 
help the student .along. The coach occasionally asks “Arc you . willing to be in that 
ashtray?” When the student has answered, then “Are. you willing for a thought tp be 
there instead of you?’; Then continue the drill. The answers are not so import int on 
these two questions ajs is the fact that the idea is brought to the student's attention. 
Another question the coach asks the student is, “Did you really expeefthat ash ray to 
‘ comply with that command?" There is a drill which will greatly increase the sti dent’s 
reality on what an intention is. The coach can use this drill three or four times during 
the training on Tone 40 on. an Object. As follows: "Think the thought -I am a wild 
flower.” '“Good'." "Think the thought that you are sitting in a chair." “Good." 
"Imagine that thought being in that ashtray." “Good." "Imagine that tshtray 
containing that thought in its substance." "Good." “Now gel the ashtray thinking that 
it is an ashtray." “Good." "Get the ashtray intending to go on being an ashtray." 




© 


© 


c 
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“Good." "Gel the ashtray intending lo remain where i( is.” “Good." "Have the islitrav 
end that cycle.” "Good." "Pol in the ashtray the intention to remain when it is." 
"Good." This also helps the studcht get a reality on placing an intention in something 
apart from himself. Stress that an intention has nothing to do with words and has 
nothing to do with the voice, nor is it dependent upon thinking certain words. An 
intention must he clear and have no counter-intention in it. This training drill. Tone 40 
on an Object, usually takes the most time of any drill in Upper Indoc,, and time on it is 
well spent. Objects to be used are ashtrays, preferably heavy, coloured glass ashtrays. 

History: Developed by L Ron Hubbard in Washington. D.C., in 1957 t<> train 
students to use intentiop when auditing. 

Number: TR 9 

Name: Tone 40 on a Person. 

Commends: Same as 8-C (Control). Student runs fine, clear-cut intention anc verbal 
orders on coach. Coadi tries to break down Tone 40 of student. Coach commands that 
are valid arc: "Start” to begin. "Flunk” to call attention to student error and that 
they must return to beginning of cycle, and “That’s it" to lake a "break or to nd the 
training session. No other statement by coach is valid on student and is only an effort 
to nuke student come <j)ff Tone 40 or in general be stopped. 

Position: Student an4 coach ambulant. Student in manual contact with coach as 
needed. 

Purpose: • To make student able to maintain Tone 40 under any stress or duress. 

Training Stress: The exact amount of physical effort must be used by student plus a 
compelling, unspoken intention. No jerky struggles are allowed, since each j xk is a 
stop. Student must learn lo smoothly increase effort quickly lo amount needed to 
make coach execute. $tress is on exact intention, exact strength needed, exact force 
necessary, exact Tone 40. Even a slight smiie by student can be a flunk. Too much 
force can be a flunk, "foo little force definitely is a flunk. Anything not Tone 40 is a 
flunk. Here the coach should check very carefully on student’s ability to p ace an 
•intention in the coach. This can be checked by the coach since the coach will find 
himself doing the command almost whether or not he wants to if the student is really 
getting the intention across. After the coach is satisfied with the student’s abilit; • to get 
the intention across, the coach should then do all he can to break the student o'f Tone 
40, mainly on the basis of surprise and change of pace. Tlius the student will be 
brought lo have a greater tolerance of surprise and a quick recovery from surprise. 

History: Developed in Washington, D.G, in 1957 by L. Ron Hubbard. 

Purpose of these four training drills, TR 6, 7, 8 and 9, is to bring about in. the student 
the willingness and ability to handle and control other people’s bodies, and to 
cheerfully confront ajnothcr person while giving that person commands. Also, to 
maintain a high level of control in any circumstances. 


L RON HUBBARD 
Founder 
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. SAIffi TITLE _ 


PRO "cpvilSB • 



Rot for distri: 

but i qn ■ ; - 


* 

" “ " " C03PISSNT-IAX • ’ , 



REPORTER TRS 


lo Answer! r*.r : 

cor. loaded cuestions 


Pv.ruose : Ti 

o -train a 7:110 to answer such question 

s with • 

confidence and 

simplicity, as "arc often ashed by re 

porters- 

EG,V .jV/ia# ia Sbientilpgy (lO? , Y/hat 1 s Clear, OT? Ho 

w does 

aa^E-Lleter .wor] 

•:? . •... . .. : 

-. . . 

Method j Th 

e PRO raid ‘reporter' sit across a tab 

le facing 

each ‘other. T\ 

he • ' reported* ashs the questions -end 

the PRO 

-. must answer, v 

ithcut a long communication lag and i 

n a way 

Which recall v 

communicates to the ? report e r ♦. The dr 

ill is 

coached as__ in 

the -TRs. ' * 

: ; . ;.... 

The • drill 

is passed when the PRO is .confident h 

e car. .an- . 

swer the basic 

questions ashed about Scientology* 


( 2* >To Answer 

./• v , : •: : .V 


’-. Puxrosci I 

o train a PRO' to give a' ‘no answer f-t 

o hue's - 

. ; tior.s.,-hs. has no wish' to answer directly. 


•'KStJicd* . -lo 

begiii with the reverter 'reading the : 

auestiens 

ashed 1’iL-i by 1 

The Sun* reporter Victor Chap cl e ••'-and 

'•'the PRO 

reads IRil’s an 

sv/ers* This is oust to accustom., him , 

to the .. 

idea of ’no an 

suer*.' • • . ' • ;*• ‘ : 

*A. 

Then using 

; different questions’, the PRO gives j 

r.o ars- 

wers 1 , , The tr 

-ich is to a or. ear to -answer the oqesta 

on. 'ey . 

giving '.generalised' state-rents in . sirule terr.s so .til 

at ; tl:e 

reporter deesr 

't realise his question hasn't been, a 

r.sw.qrcd . 

The PRO ^should be ' conplotely causative over the 

ccranun- 

lection-: and end it with- certviir.tv , so that- the renc 

rjter gets' v v 

tliis and goes 

on to- -.the next -question. • 

■ ‘ v "- y. : 

3* Kon- seeuil 

tur- events ■ •" • :.•>••• •: 


Purpose: C 

?o enable a PRO to’ -orectice : getting hi 


,, coosa.-;e Tr acre 

>ss and tag it on to ’any current cverJ 

i r Also.-”- 

a preparation 

for the day when our PR Os will be as} 

:ed to 

council t on cu: 

rror.t events. ; . . : . 


Mot hoi : 0; 

Le" perron has ' a newspaper in front of 

him arid 

reads out a he 

padur.no ( :u :c. uerhaws u.lir.e or .w/o ox 

tho story 

if . r. es css *irv : 

['or the PRO'S understanding of it). ' j 

lsR the 

) PRO ‘what corn: 

p:;t r.c .would . ;.};c to xahe on it. The 

PRO' 

should eor-ronl 

p briefly ur.d lead from this into his 

message. . - ' '. 

The drill 

is vasc’od v.O- n the PRO c:w*. ’ tad}; a me 

on.*. 

to virtually ; 

p.y event j smoothly end with 'reality. 







C'O 


~ ~ 




jESSvIP.SSS* 7v i'/.'ziii a 72$ $0 C3$ Jslff ::csc<i£;c &erc-s in 

jit'c *ei Vko ‘interviewer * , in the few short minutes usua.ll; 
vailablc cr. t clevis ion, This i3 no that . ... million people 
:.vc no doubts after the prey rename v.-hat the Scientologist 
tends for and what he is* against* ■ 

Method : Ik o PRO ant) interviewer face each other and the 
nterviewer a si::-: questions; The PRO attaches his message in 
ary ins forms to as cany answers as possible* If the inter* 
lower is.SP he rust be introverted as in the hat write up, 
nd then the PRO. has his ,; say" * The interview has been sue * 
ersful when- the PRO ha s get bis yessage across to his 
atisfaeticn* 


•* K ardlir.r.: on- S? 

a) By overwhelm *• • • •••■•-• 

Purpose: To train a PP.C to be cole to establish Sthics 
presence over vr. SP reporter if the occasion arises, by such 
things as shouting, banging, pointing, swearing. To do this .. 
ionpietely causatively until the poor reporter is 1 caved in’* • 

Method: The reporter and PRO sit across a table facing : 
jack other and the reporter asks SP- questions. The PRO 
jverwkieins without judgement in answer to the SP question, 
u: til., he does it with reality, causativer.es s and the over- J 
fneln really reaches the. reporter. SR 1 is a part of this 
irill - there is no point saying the words if they don’t . ...; 
reach, the other guy, - ’ ^ ‘ ' .. \ • .*■ " w 

b) By bein'- knowingly covertly hostile .. : ' * 

Purpose : To train the PRO to handle an SP reporter by^ 
word alor.e without the use of force as in (a). He uses ths 
word as a rapier and plunges it at the reporter, so that- the 
reporter introverts and drops the question. ' . ' ’- ! '- 

Method : The PRO end reporter sit across a table and the 
reporter, asks SP type ’questions., • ... .. '... 

T'ne PRO observes what wo:ild be a button in relation to . 
the question asked and throws this. back with good IK 1 so 
that it reaches hone.' If the reporter is introverted the 
PRO .is successful. If the reporter persists with the sane 
question the PRC should net re-press’ the sr.ee button - it 
obviously didn't work. He should drop it and use another 
one. If the PRO cannot think of a snide reply the reporter 
should just say :1 flunk , ‘ you haven't handled tie. Start - " 
cr sore such remark - but should not tell the PRO v.'hat to 
Cay. When the confusion has come off the PRO will be able 
to handle said have a big win.. ' . 

The drill is completed when the PRO is willing to 'create 
a cave in wit:, an accurate snide resark, question cr statement. 


• O ' Kv ttallin- for tire 

.P urrees : To train a PRC* to maintain his confront a: 
: rruro when given some SP sensational news by a report*. 
'• :deh ho has ;:y prior knowledge. 

I ;Ot!:od ; j*;o report.- r asks tJ.o PRO for his comments 
■ : - J * situation involving a Scientologist. 




) 
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The i , R A r 

ic-.int; 

irr.s his ethics presence and dup 

licatcs 

'HP the reporter's 

b.ast*. 

• angle to his satisfaction. . he 

then 

atolls for tid 

ic an-. 

1 gets the reporter to wait a fe 

v/ minutes 

or hours or sc 

► (v/h; 

j.tevcr is necessary) while he ch 

eelco his • 

foots . 




The drill 

. ic ■ 

passed when the PRO is confident 

that he 

could not bo 1 

;akcn 

off guard by a reporter by beir 

g presented 

* by on urJccown 

situ; 

at ion. 


a) By haJ 

idlin 

G the reporter in front of you ( 

verbal 

^ Karate 

0 



Puroose : 

To t 

rain a PRO to handle the report: 

r in front 

of hit, with ; 

Judge 

sent ir. present tine. 


hotbed : 

The 

PllC and the reporter sit across 

a table 

facing ec.ci; o' 

ther. 

The PRO is ashed a miscellany 

of questions. 

If it is u ire: 

|:uine 

question, *ne can answer it, if 

possible 

tacking his u 


c on to the reply. If the ques’ 

;ion puts him 

the least bit 

at e 

ff eat , he takes this flow and t\ 

irns it to- 

wards fas rep 

Dr J jcr 

with nn even greater velocity t 

lie does 

this either b 

•/ a s 

nidc remark , question cr comber.’ 

j, or by 

physical over 

[vholrj 

i, whichever seers the right act: 

.on to es- 

tablish ethic 

s pre 

: s once. 


: Ke shovl 

d nev 

■or allow himself to be put at c: 

rfect, and 

should rot tolerai 

:e it even for an instant, but i: 

mediately 

• attack bad:. 


. 


w • She dril 

1' ic 

passed when the PRO -no, longer u 

>os s. nach- 

ine or method 

to : 

:andle thy reporter - but he is 

totally 

there, c oaf id 

eat < 

jad handling.” 


Oomaont- 

If > 

.'our student experiences difficu 

Lty cn those 

Trs one 'of tv 

ro t:>: 

bigs? are out: a; Scientology i’Ks 

0 - IV are 

not flat or Y 

:) he 

clipped through a previous Repo 

cter TR 

^ without a wecpuies; 

s or button on him being found a 

id flattened. 

History 

The; 

se drills have beer, evolved by ? 

PvO-bV to 

train anyone 

on a 

r.radior.t scale to handle any si 

tuation a 

reporter sou] 

Ld VO 

se. They arc based on the 5100?/ 

L 3.2. G9 

Public lor.:-'.: 

whtsi' 

h state;; :: Pon't defend Sen, atta 

cl: bad 

conditions zA 

F Vil 

d hats l " 
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IlJTr.LLIGSl.To SPECIALIST TRAINIK’G ROUTINE - TR L 


Purpose: To train 

the student to give a falso statement w: 

i.th good TR-1. To ' 

train tho student t 

•o outflow fal3o data offoctiYely. 


Position: Sana bs 

TR-1 


Commands: Part 1 1 

'Tell no a lie". Command given by coach 

Part 2 interview 

typo 2 WC by coach, 



Training Stress: ! 

En Part 1 coach gives command, student o, 

riginates a felsebopd 

Coach flunks for o\ 

at TR 1 or TP. 0. In Part 2 coach asks.q 

aestions of the 

student on his background or a subject. Student" gives ant 

rue data of a plausih 

sort that the student backs up with further explanatory data upon the coach 

(^■ u further questions. 

The coach flunks for out TR 0 and T3 3 

., and for student 

fumbling orl quest!' 

on answers. The student should be coach 

,ed on a gradient 

■until he/sho can lie facily. 


Short example: 



Coach: 'Where -do y 

ou cane from? 


Student: I come f 

ren the Housewives Committee on Drug- Abu 

ise. 

Coach: But you said earlier that you were single. 


Student: Well, a 

ictually I was married but ccn divorced'.'. 

1 have 2 kids 5 ji the 

suburbs 

i where I am a housewife, in fact T'sa. a. n 

:embor of the P.T.A. 

Coach: What tovn 

is it that you live in? 


Student: Y/sst Brighton 


Coach: But there 

is no public school in West Brighton-., 


/STv; Student: I know. 

I send ny children to school in. Br.ight.ot 

i,. and. that’s where 

Iha a P, 

T.A. member. 


Coach: Oh, and 

io is tho Chairman there? 


etc. 





k - IKTELL TR'S - 


I 


.Purposo : 


Position: 

Commands : 


To toac^ a Studont Int Officer to get the ansyor to a 
question without startling a target. To teach him not 
be startled by suspicion and Accusation. 

Student k Coach facing each other. 

No fixed Commands. Use " Start " Flunk n L. " That'; 
as in other TR’s. 


Training Stress: There are two parts to the drill. 

(a) The Coach assumes an identity such as Director 
. . ‘v •• . v • \ . \ of a Drug Firm} or Psychiatrist, or PR Man. 

Coach also picks a question that the student I 
’ • i • must get answered such r»s " What is my addres: 

11 V.'hat is my brothers n>rr.e n , " Kavo I ever had any 
connection to FDA". Coach gives the student) 

• . a couple of minutes, to mock' up a suitable cover. 

Then the drill begins with the student being 
the interviewer who must get the question answered. 
.-J .A Flun}:s are given for being too pushy. Failing 

to lot coach Tisn (a silent int officer Invite: 

. . \ . .* Itss), For mckdJig the Ccach Suspicous. Coach 

•! y gets gradientiy tougher U evasive. 

(b) The coach picks an identity. The student pidks 
• . [. a question as above. Flunks are given as in iFart 

(a). If the coach guesses which question the 
student is trying to get answered ( coaches don’t 
go looking fer the question but if it sticks 
t .• >.out like a sore thumb then Flunk it.) Coach 

more evasive in this one k flunks are given f( 

.1. • •; creating suspicion. After the student does tjhis • 

well the coach throws in accusitive comments 
-^1 • such " Vino are you working for?" " You're a Scien- 
tologist" " Vihat are you, a Detective?", 
are given for failing to handle k for becorairjg 
startled. 

This djill is passed when the student can do part (b) qf 
this drill flawlessly. 


TR 3 IKT WITH EULL?y.TT.T>P - 
Purpose: 


To teach a student* Int Officer to improvise and main- 
tain cover when confronted with something unexpected. 


Position: Studont and coach facing each ether. 

Commands: No fixod commands. Use "Start", "Flunk", and "That's it" 

ns in other TRs- 
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Stress: * Coach picks 

an identity. The student mocks up a covor le. 


picks a aucc 

ition ho wants answered. The student inter- 

ISA., 

views tho coach and must get his auostion answerod. 


The coach ts 

stows in startling accusations and suspicion 

3 

and tho student roust handle and maintain his cover. Coat 

sh 

starts off < 

m a gradient giving th6 student wins. 


Flunks are { 

;iven for being startled and long comm lags. 


for failure 

to give an answer and smooth over tho sus- 


picions of ■ 

the coach. 


# 



This is pasi 

sed when the student can give plausible answers. 

'and improvi: 

sc with ease, so his cover remains intact, a| 

pd _ 

. • can pet an ; 

answer to his question. 


Reporting. Set up is done as per TR 3Int (b). Coach is not tough 


. but does gi 

ve tho student many facts. Student departs 


• after terminating tho interview. And writes a report o 

k ' 

it. Particularly noting whether he got his question 


answered. 

The report should include all facts given, b 

ut 

■ not be overly detailed and include a description' of the 


coach. Flunks are given for, false reports, opinions , 


\ • evaluation, 

emitted data, and any other outpoint found 


in tho report not the interview. 


, •••• 

' ' Mo Budlong 


■ : . ... . 

DG Info Wrl 



